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		Saltshouse Road
	Kingston upon Hull
	HU8 9HD
	Tel: 01482 711688



Application for membership of
Wilberforce Sixth Form College Corporation

1. PERSONAL DETAILS

	Surname:
	
	First name(s):
	

	Title:
	
	Date of birth:
	

	Home address:
	
	Work address:
	

	Tel. No.
	
	Mobile No.
	

	Email:
	



2. EDUCATION

	Establishment
	From
	To
	Qualifications (with levels and dates)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



3. EMPLOYMENT HISTORY (your current and previous employment, and any other relevant details)

	Name of Employer/Firm
	Position held
	From
	To
	Brief details of duties & responsibilities

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


4. 
RELEVANT VOLUNTARY/PUBLIC SECTOR WORK (e.g. former school governor, council member)

	



5. SKILLS

The Corporation’s Search & Governance Committee keeps on overview of the skills, knowledge and experience of all Governors.  This provides the Corporation with a profile that identifies training and development needs and which informs recruitment and committee membership.

	
	Please answer the following questions to indicate your knowledge/expertise in the following areas.  Please answer either LOW, MODERATE, CONFIDENT OR HIGH (tick one box only)

	
	Low

Little or no experience or knowledge
	Moderate

Basic working understanding
	Confident

Very good working understanding
	High

Professional level knowledge or expertise 

	Strategic Leadership, Management and Planning 
	
	
	
	

	Knowledge of the College’s Strategic Priorities
	
	
	
	

	Public Sector or Charity Governance 
	
	
	
	

	Audit and Risk Management
	
	
	
	

	Financial Management, Monitoring and Budget Setting
	
	
	
	

	Health & Safety
	
	
	
	

	HR
	
	
	
	

	IT
	
	
	
	

	Legal
	
	
	
	

	Marketing
	
	
	
	

	Premises / Estates
	
	
	
	

	Equality & Diversity
	
	
	
	

	Links: local business
	
	
	
	

	Links: local community
	
	
	
	

	Local Government
	
	
	
	

	Education
	
	
	
	

	Further Education
	
	
	
	

	Higher Education
	
	
	
	

	Primary
	
	
	
	

	Secondary
	
	
	
	

	Curriculum
	
	
	
	

	Safeguarding / Child Protection / Prevent
	
	
	
	

	Special Educational Needs
	
	
	
	

	Careers & Progression
	
	
	
	

	Pastoral Care
	
	
	
	





6. REFERENCE: Please supply the details of one referee we may contact.

	Name:
	
	Address:
	

	Job Title:
	
	
	

	Email:
	
	
	

	Tel. No.
	
	
	




7. DECLARATIONS

Disclosure of interests (e.g. business interest that may conflict with the reputation of the college)

	



Are you related to any current Wilberforce College employees, students or Governors? If so, please give details.

	



In the event of membership being offered, corporation members must inform the Clerk to the Corporation immediately of any conviction for a criminal offence (other than minor road traffic and parking offences).  A disclosure check will be carried out and anyone who fails to disclose any relevant information will be liable for rejection.   The college reserves the right to verify claims made on this application form.


The information given on this application form is correct to the best of my knowledge and belief.

	Signed:
	
	Date:
	

	Printed:
	
	





Please note, your data is held in accordance with General Data Protection Regulations (GDPR) 2018.  A Privacy Policy is available on request.
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		Saltshouse Road
	Kingston upon Hull
	HU8 9HD
	Tel: 01482 711688



Application for membership of
Wilberforce Sixth Form College Corporation


CONFIDENTIAL


	Name:
	
	Date of birth:
	

	Gender:
	
	Ethnicity:
	




	Do you consider yourself to have a disability according to the following definition?
	Yes   󠆲󠆲	   No   󠆲󠆲

	The Equality Act 2010 defines a person as having a disability if she/he has a physical or mental impairment that has a ‘sustainable’ and ‘long term’ negative effect on his/her ability to do normal day-to-day activities.




	Please tell us if there are any ‘reasonable adjustments’ we can make to assist you in your application.
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Wilberforce Sixth Form College Corporation 
Governor Eligibility Declaration Form


I, _____________________________________ declare that:


1) To the best of my knowledge, I am fit and able to continue to carry out all Governor duties at Wilberforce Sixth Form College.

2) I am aged 18 or over (except in the case of a student governor)

3) I am qualified to act as a governor, and am not prevented from acting as a governor in accordance with Wilberforce Sixth Form College Instrument and Articles of Government.

4) I have not been disqualified from acting as a company director under the Company Directors Disqualification Act 1986.

5) I have not been removed from office as a trustee, governor or director of a charity or educational institution on the grounds of misconduct or mismanagement.

6) I am not prevented from acting as a governor because I:
i. am currently adjudged bankrupt or the subject of a bankruptcy restrictions order, an interim bankruptcy restrictions order or a bankruptcy restriction undertaking within the meaning of the Insolvency Act 1986;
ii. have made a composition or arrangement with creditors, including an individual voluntary arrangement;
iii. have been convicted, whether in the United Kingdom or elsewhere, of any offence and having had passed on me a sentence of imprisonment (whether suspended or not) of not less than three months without the option of a fine within the last five years, or a longer sentence which would result in disqualification under the Wilberforce Sixth Form College Instrument and Articles;
iv. have been disqualified from acting as a charity trustee under the Charities Act 2011, including (but not limited to) where I am subject to disqualification for reasons of unspent convictions, terrorism offences, misconduct, contempt of court, or listing as a designated person.

6) I meet the HMRC ‘fit and proper person’ requirements for charity managers and have not been involved in fraudulent or abusive tax arrangements*. 

7) I will abide by the Corporation’s Code of Conduct.

8) I agree to declare any conflicts of interest in accordance with the Corporation’s policies.

9) I am not barred from working with children or vulnerable adults.

10) I understand the duties and responsibilities of being a Governor, in relation to public accountability, and will notify the Governance Professional (Clerk to the Corporation) immediately of any relevant change in my circumstances which may affect my eligibility.


	Signed:
	
	Date:
	



* see Guidance on the fit and proper persons test - GOV.UK
(https://www.gov.uk/government/publications/charities-fit-and-proper-persons-test/guidance-on-the-fit-and-proper-persons-test)
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Governor Role Description & Person Specification

About the College and the Role:

Wilberforce Sixth Form College is a specialist provider for 16–19-year-olds. Everything we do, our courses, teaching and support are focused on helping students to achieve their potential.

Governors play a vital role in this by providing strategic leadership, oversight and accountability. We are committed to a diverse and inclusive Corporation and recognise that effective governance comes from a range of perspectives, backgrounds, and experiences.

Being a governor is a voluntary but rewarding role, offering the opportunity to make a meaningful difference to young people’s lives and to the community we serve.


The Role of a Governor:

Governors operate at a strategic level, focusing on long-term success rather than day-to-day management.
Collectively, the Corporation is responsible for:

i. determining the college’s educational character,
ii. setting and communicating the college’s strategy and goals,
iii. holding executive leaders to account for the educational performance and quality of the college, and for the performance of staff,
iv. exercising effective control to ensure that funds and assets are protected, and the organisation remains solvent and legal obligations are met.

Governors work as a team, making decisions collectively and independently of individual interests.
We’re committed to supporting our governors throughout their governor journey and recognise and value the broad range of experiences, backgrounds and skills that governors contribute. You do not need to have previous experience of being a governor or serving on a board to apply. We are looking for people who are interested, thoughtful and willing to learn.


What Governors Do:

Strategic Leadership
· Contribute to setting the College’s mission, values and priorities
· Focus on long-term outcomes and impact for learners
· Provide constructive challenge and support to senior leaders

Board Effectiveness
· Work collaboratively and contribute to discussions
· Support continuous improvement, self-assessment and period governance reviews

Leadership & Integrity
· Uphold the College’s values and act with integrity
· Act as an ambassador for the College
· Governors share collective responsibility for decisions

Responsibility & Accountability
· Provide constructive challenge and support to senior leaders
· Use evidence to make decisions about risk, sustainability, financial and educational performance to safeguard the College’s assets
· Safeguard the College’s assets and solvency



Regularity & Compliance
· Ensure the College meets legal, funding and regulatory requirements (taking advice and expertise as required)
· Promote transparent, ethical and well-informed decision-making

Collaboration and Stakeholder Engagement
· Keep learners at the centre of decision-making
· Take an interest in the experiences of students, staff and the wider community
· Support the College’s relationships with its local community and partners


Time Commitment

· Attend approximately 5 Corporation meetings per year.
· Serve on one committee (3–4 meetings per year).
· Prepare for meetings and participate in training and development.
· The role is voluntary and unpaid, however reasonable travel expenses can be claimed.

Governor Person Specification

You do not need to meet every requirement listed below to apply. We are looking for individuals who are willing to learn, contribute, and grow as part of a supportive governing body, and in exchange we will support you across your journey as a governor.

Who we’re looking for:

Qualities
· Commitment to improving outcomes for young people
· Alignment with the College’s values and ethos
· Ability to think strategically (or willingness to develop this)
· An open, curious mindset with a willingness to provide constructive challenge and support
· Strong communication and teamwork skills
· Integrity, sound judgement and respect for confidentiality
Commitment and Capability
· Prepared to attend meetings and engage fully in the role
· Willing to undertake training and development
· Able to understand reports and contribute to informed decision-making
· Basic IT skills, including use of email, reading electronic documents and using Microsoft applications (i.e. Word, Teams)
Personal Values
· Commitment to safeguarding, equality, inclusion and diversity
· Adherence to high standards of public conduct (see: Seven Principals of Public Life)
Eligibility
Appointments are subject to eligibility checks in line with the Instrument and Articles of Government. All governors must:

· Complete an annual declaration of eligibility
· Undertake an enhanced DBS check upon appointment



The Seven Principles of Public Life

The following is an extract from the Second Report of the Nolan Committee on Standards in Public Life, May 1996.

	Selflessness
	Holders of public office should take decisions solely in terms of the public interest.  They should not do so in order to gain financial or other material benefits for themselves, their family, or their friends.

	Integrity
	Holders of public office should not place themselves under any financial or other obligation to outside individuals or organisations that might influence them in the performance of their official duties.

	Objectivity
	In carrying out public business, including making public appointments, awarding contracts, or recommending individuals for rewards and benefits, holders of public office should make choices on merit.

	Accountability
	Holders of public office are accountable for their decisions and actions to the public and must submit themselves to whatever scrutiny is appropriate to their office.


	Openness
	Holders of public office should be as open as possible about all the decisions and actions that they take.  They should give reasons for their decisions and restrict information only when the wider public interest clearly demands.

	Honesty
	Holders of public office have a duty to declare any private interests relating to their public duties and to take steps to resolve any conflicts arising in a way that protects the public interest.

	Leadership
	Holders of public office should promote and support these principles by leadership and example. 




I agree with the Principles above: 

	Signed:
	
	Date:
	

	Printed:
	
	






Six Core Principles of Good Governance

The following is an extract from the Good Governance Standard for Public Services published by the Independent Commission on Good Governance in Public Services, January 2005.

1. Good governance means focusing on the organisation’s purposes and on outcomes for citizens and service users

Being clear about the organisation’s purposes and its intended outcomes for citizens and service users;
Making sure that users receive a high quality service;
Making sure that taxpayers receive value for money.

Good governance means performing effectively in clearly defined functions and roles

Being clear about the functions of the governing body;
Being clear about the responsibilities of the non-executives and the executive, and making sure that those responsibilities are carried out;
Being clear about relationships between the governors and the public.

Good governance means promoting values for the whole organisation and demonstrating the values of good governance through behaviour

Putting organisational values into practice;
Individual governors behaving in ways that uphold and exemplify effective governance.

Good Governance means taking informed, transparent decisions and managing risk

Being rigorous and transparent about how decisions are taken;
Having and using good quality information, advice and support;
Making sure that an effective risk management systems is in operation.
Good governance mean developing the capacity and capability of the governing body to be effective
Making sure that appointed and elected governors have the skills, knowledge and experience they need to perform well;
Developing the capability of people with governance responsibilities and evaluating their performance, as individuals and as a group;
Striking a balance, in the membership of the governing body, between continuity and renewal.

Good governance means engaging stakeholders and making accountability real

Understanding formal and informal accountability relationships;
Taking an active and planned approach to dialogue with accountability to the public;
Taking an active and planned approach to responsibility to staff;
Engaging effectively with institutional stakeholders.


I agree with the Principles above: 


	Signed:
	
	Date:
	

	Printed:
	
	






Wilberforce Sixth Form College
	Vision

	 To be an outstanding college, with an innovative curriculum that supports all students to achieve the best possible life chances.

	Mission

	· Support and grow a broad and flexible curriculum with provision for academic, vocational and mixed pathways, to include technical education.
· Design and deliver an inclusive, engaging, and high-quality curriculum experience that inspires high achievement, progression and serves the Hull and East Riding community.
· Deliver and support life skills that inspire, educate, and inform all students on how to progress well and become informed contributing citizens.
· Invest in industry standard facilities to meet business and employer needs now and in the future and prepare students for employment and lifelong learning.
· Develop linked employer skill networks to align relevant curriculum experiences and high-level knowledge to inform positive progression options.
· Partner with local education professionals to align and steer a green education framework, factoring renewable for all for green aware leaders and professionals of the future.
· Be the educator of choice for students and employees, with high level support structures and investment in people with dedicated social and ethical college culture for all. 

	Core Values

	· We conduct ourselves with integrity and respect for all.
· We make students’ experience central.
· We value individuals and promote self-esteem.
· We work as a team. 
· We encourage innovation, creativity and enjoyment.
· We aim for excellence in everything we do. 

	Strategic Priorities

	OUTSTANDING EXPERIENCES
· Students have access to a wide, rich set of experiences through the curriculum, tutorial and the upskilling programme.
· High expectations of behaviours and attitudes ensure all students develop a strong work ethic, resilience, and determination.
· Sustainable growth in student numbers that maintains a vibrant, interactive learning environment, in which students are highly challenged.
· A College environment with first class facilities, welcoming, accessible and a place enjoy being in.

OUTSTANDING PROGRESSION
· A curriculum that is aligned to local and national priorities that enables all students to progress to their chosen destinations. 
· Students are equipped with the skills, knowledge and behaviours needed to progress in education and employment – including proficiency in English and Mathematics. 
· Students are educated and supported to make decisions that ensures their long-term health and well-being.
 
OUTSTANDING OUTCOMES
· A fully ambitious, challenging curriculum that provides students with first rate qualifications.
· Aspirational and stimulating teaching and learning that engages all students at all levels.
· Stretch and challenge of all groups of students to ensure that all reach their potential, and there are no significant gaps. 
· A student support framework that proactively removes barriers to learning.
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